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RESTRICTED 
Security Information 

GEHTRAL 1KTELLIGEHCE AGENCY 


CERTIFICATION OP SELECTION 
PCE 

PARTICIPATION IN THE DEVELOPMENT PROGRAM 


1 . This is to certify tha t , ■> employed by 

the Central Intelligence Agency sinc e ' _ ' * has been 

examined by th e C areer Service Board and has been selected 

by that Board, effeotiv© this date, to participate in the Development 
Program* 


2» , has been assigned to this Office 

sinc e . and is now deemed to be a proven employee, 

qualifiecfTor* the IteVelopaent Program with respect to all selection 
criteria. His/her written declaration of intent is attached hereto. 


“"" JnrT Sat6 ’ signaiure" 

for th e C areer Service Board 

Concurs 

"Ibr "*?ihe Sec^-ri^Sf finer 
ate 


RESTRICTED 
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RESTRICTED 
Security Information 


CENTRAL INTELLIGENCE AGENCY 


DECLARATION OF INTENT 


I, , having been informed that I am under 

consideration for selection to participate in the Development Program of 
the Career Service of the Central Intelligence Agency, do hereby declare 
ay intent and understanding relative thereto « 

Mindful of the high mission of the Agency, and in full awareness of 
the extraordinary confidence and trait necessarily reposed in those 
selected to participate in the Development Program, I desire to make 
my career in the Central Intelligence Agency and am willing to comply 
with all the conditions appertaining thereto* I make this decision 
freely and after full explanation of the restrictions which I must observe 
by virtue of security requirements as well as of the unusual opportunities 
for varied experience and education which will, be available to me* 

If I am accepted to participate in the Development Program of the 
Career Service of the Central Intelligence Agency, I realize my increased 
responsibility and vdH at nil tines place duty above selfish interest. 
Accordingly, I will accept an assignment of any nature 'Qnywhere in the 
world j for which the "genay has determined that I am orofessionally and 
physically qualified* In return, I. understand that the Agency assumes 
reciprocal obligations to consider questions of urgent and compelling 
personal hardship and to provide the benefits as set forth in connection 
with the Development Program* 

I understand that this declaration of intent will be weighed in con" 
sidering ray future training and assignments. I understand further that 
any extra-CIA training or education given me that involves cost to this 
Agency will obligate me to comply with the appropriate regulations concerning 
length of tenure in the Centre! Intelligence Agency after completion of the 
training o 

1 desire to participate in the Development Program. I submit this 
declaration of intent, realising It* is the initial prerequisite for selection 
and subsequent participation in that Program* 


Date 


Signature 
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■Qstnmr Service Qeiaalbtee t February 1952 

Working Qrmp on G«roer heeefits 

CooeerBlxig pay for V arious types of aneriow Saty 


1* Attached .hereto is & aeries of reeonacixiat.t^BS- by this Cork- 
ing aroap establishing the principle# u n der «bi<k additional pay for 
hazardous <taty would be paid, A suggested list made by this MorieiRg 
iiroup was clrcy.ated to the are a divisions of OS'? sal OP€* certain 
of their coawente were incorporated .in. the present list, fhe list 
of suggestions was not circulated, to the other office® of CIA* 

2* It is rt-oornffiended that the Career Service Cosnttte# approve 
the statement of principles pertaining to hazardous duty sad forward 
it to the office of hrganikaiian and Methods service with the re* 
cpssb that as>propriate Agency regulation# he drafted. Since changes 
would be involved in. the Confidential Funds Regulations, the matter 
msesf.ari.ly would retire the approval of the DCI* Iherefor®, it is 
suggested that the ataieaeni of principles regarding bassrdoue ditty 
pay with your auprcrvsl, if given, cot m forwarded for approval of 
the DCI until regulations have been written. In this ssanner, 
one package could toe presented to the DCI for his ^>proval* 



Chtdrmm 


25X1 A9A 


fttC/JSSrioi* 

*iiclosuret 8# eoswrkte.ti on# 

bis tribe Mori 

Addressee 

' 1 » hae 
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working Group or G&NItgk BSHif If# 

ConoamAag pay for vmime typm 
of Haaardou* arty 


1* or eraw Mahers of air trass! os? glider* ahooM m% 

receive extra pay for perfomliig; pilot or erew duties as such. Hew- 
«w» pilots, including mmhats sad passengers « in» pertietjjat* in 
4»*4al flight over areas which have been designated as hostile hy 
ths Director# Central StteiUgsne* fe;«ney, should receive extra eo®- 
peasaUcm of IS® for cash trip, a • eiallaar aaseitt should be paid to 
employees who eater such areas fey my other mmm of trajytpertai ion. 
p* no erase should eaplsyetw receive eactre ssafNmsaitioisi exceeding 50 ^ 
p«* cent of fe&ee pay 1® any given math. 

2. Agray employees certified fear Jta«p training sad jus^ in- 
structors should be eospsasated for hasardois duty in accordance 
the military officers* schedule for such duty |im per swath), 
subject to the llar ltation that such payment# will toe for a arfnlmua 
of, bat not longer that* three months* doration fear trainees. 



hafe&arift® duty should note toe coaspensaieci for fey las®»doii»- 


V i ^ * »lf‘T 




a# such fey the OCI, as crew members or passenger# on tmhm&rlnes, they 
should toe esspsaMtsd far this d»V under terns of psrsg**#*. 1, above. 
Also, no haKardoua-dtttjr pay should fee made to essoloyoos during their 
training in submarine-escape technics# , 


**• Cnder appropriate regulations, indj^ala imU be entitled 
receive Incentive pay for the- perfszaans* of nasarteuse duly involving 
the deswlifcloR of explosive* as a primary duty, including trMjdng for 





25X1 C 
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**<£*» 


$• engaged in gmtSJJM. warfare. develop- 

ment of escape and evasion mbmorit©, or other actually das^reu# 
duties should raooiv# extra ceogaensatlon at the rat* of 0 pm r cost 
of their has* psy *hSl« actually located %n m area deigns tod a© 
hostile U© th# 8»lted ^t»t.«s^by the 001* 

6# fflsploy*** who engage la duty involving Infiltration 1st* 
-Sowadit or ether orgaaisatiQB® inimical to the frlted statWumdier 
condl tdem which can rooeeoafely he d*temi»w4 fes he haaandouiA should 
receive extra compensation at the rat* of >0 par e*ni of tltadly ba## 
pay while actually so engaged-* 

7# Certain &a«^lfiw*«du1y cat*gorle* provided for by 1 m aav* 
hmm eliminated t: rest thl* liat ay the Working Group am 
that position claasi float iom^wlll coitpe«®ate for those 

&• Adequate adrainirtrativ* precodure* should b« established, 
which rill, assure proper *fuaiirie&fc,‘<>n and oertiftcatieai of employ**© 
eligible fear extra pay saltier various oategorl** of heMardbu* duty* ^ 

f* (it wee the mmmwm thaty employ*** #heti.ld Mwiie extra 
pay an the basis of any ;*or»Mmtion of the above eateferi#*, except 
that in no c mm should the total extra pay for barnsrstats# duty exceed 
50 per mnb of the employe* »s has* salary. 
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SECURITY INFORtPTOH 


Career Service Committee 15 February 1952 

Working Group, Career Benefits 
Continuance of Pay and Allowances 


1. This group in its Agenda, dated 29 October 1951, approved by 
your Committee, included as Item B the following: 

Extension of the authority contained In Confidential Funds 
Regulations, authorizing pay, within grade advances, and 
grade promotions for individuals who are detained involun- 
tarily to include those employees paid from vouchered funds. 

Subsequently, the Working Group forwarded S* 1820 relating to missing 
persons with a re commendation that if the General Counsel's office con- 
sidered the bill adequate for CIA purpose* it be supported. However, 
your Committee requested further study of the Bill with the view to 
providing specific recommendations on revisions of it which would more 
clearly provide for Hie solution of Agency problems in this connection* 

2. It has been learned informally that the General Accounting 
Office in Its report to the Committee considering S. 1820 has raised 
a number of substantive objections. Since the Committee report has 
not been issued, the details of the General Accounting office's ob- 
jections and the Committee's attitude are not officially available. 

3* Within Hie Department of Defense legislative program for 1952, 
which has been approved by the Bureau of the Budget, there is included 
a proposal to revise the Missing persons Act. The proposal would pro- 
vide permanent authority for heads of Governmental departments to con- 
tinue payment of pay and allowances of civilian personnel during periods 
of absence from their post of duty in a casualty or missing status, to 
initiate and discontinue allowances of dependents of such personnel, and 
to make presumptive findings of death and other determinations under 
appropriate circumstances. The present proposal also accomplishes other 
minor perfecting revision* to the present Missing Persons Act. 

it. It is the opinion of this Working Group that the Department of 
Defense proposal would adequately fulfill CIA needs. Therefore, it is 
believed appropriate that the Career Service Committee should recommend 
to the DCI that CIA support the Defense Department Bill either by join- 
ing with Defense in its support, or by indicating to the Committee con- 
sidering the matter that CIA supports the Defense Bill, or both. If 
support of the bill is approved as a matter of policy, the specific 


SECRET 
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SECURITY INFORMATION 



task of making representations should be assigned to the Office of 
General Counsel* such action would be in lieu of any further action 
ulth respect to 5* 1820. 

5, For your information, there is attached the Department of 
Defense letter to the Speaker of the House idiich enclosed the pro- 
posed Bill. 



Chairman, wo 
Career Benefits 


.ng Group 


25X1 A9A 


OGC/JSw*aia 

Enclosure j 

Department of Defense Letter 
to the speaker of the Home 
enclosing proposed Bill* 

Distribution j 

Original - Addressee 
1 - OGC 
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